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Intent and 
Implementation



Intent 

To enable children to learn at an age-appropriate level ensuring gaps 

in learning are closed leading to children being ready for their next 

step in education. 

To allow all teachers to have ownership of the whole curriculum thus 

sharing to responsibility.

To ensure transition between staff and curriculum areas is smooth

To ensure high expectation for all are shared across all curriculum 

areas. 



Implementation
This is a single form entry school with some mixed age classes due to small numbers. The current structure is:

• Mixed EYFS 

• Mixed KS1

• Single Age KS2

All classes are taught the full national curriculum. 

There is a learning zone for children with EHCPs in KS1 who benefit from a more hand on, continuous provision style setting to access 

their learning. 

Children are taught Phonics through RWI and then follow on with book banded books to enable them to continue their decoding and 

fluency skills. 

The curriculum is enhanced by forest school sessions.

Staff have also received Makaton training to enable them to work with children who use this as a mean to communicate.  

Curriculum leadership is everyone's responsibility and therefore all staff are actively involved in monitoring and curriculum

development. Senior staff are able to articulate all areas of the curriculum with ease. 



Curriculum design 



EYFS Curriculum



Whole School Curriculum 



Example Curriculum Map 23/24

All areas of the curriculum 
are mapped to show progression 
and next steps in learning



Subject Manuals 23/24

Most subject areas have a
subject manual that is 
updated by the whole 
team while monitoring and 
shared with staff post 
monitoring to share 
developments. 



Impact and 
monitoring 



Monitoring

• There is a clear schedule for moderating standards in all areas planned into each 

term ensuring that subject areas are focused on 3 times a year. Where necessary 

more opportunities will be built in to support school improvement. 

• Regular learning walks and pupil voice are undertaken with a key focus by all staff 

and feedback is shared during the monitoring staff meeting. 

• CPD is built into teachers directed time to ensure curriculum development and 

rational are shared by all. 

• Subject manuals will be updated post monitoring and shared with all staff to 

highlight key areas or changes. 

• The headteacher or senior staff are responsibly for updating the manuals.

• External monitoring will stress test the theory of all staff being responsible for 

curriculum development. 




